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FOUNTAIN VOLUNTEER FIRE COMPANY

POST OFFICE BOX 56

KEYSER, WEST VIRGINIA 26726

304-788-4071

OVER 37 YEARS OF PROTECTING THE COMMUNITY OF FOUNTAIN

Dear Candidate for Membership:

The members and officers of the Fountain Volunteer Fire Company welcome you and your interest in becoming a member of our organization.  Besides running on emergency calls a member must put in a lot of time and hard work in getting ready for that call.  Below are some of the requirements that you will be expected to meet:

1. MEMBERSHIPS—All applicants must be at least 18 years of age at the time that their application is voted upon by the company.  Two types of memberships are available, one to serve as a fire fighter of the Fountain Volunteer Fire Company.  With this membership you will receive formal trainings in all of the areas that you will be required to have knowledge of in order to safely and effectively perform the duties of a fire fighter in the state of West Virginia.  You will also be subject to following the point system, by-laws and other governing documents of the company.  The second membership if for those persons who wish to assist the fire company in non-emergency situations.  The primary area will be in our fundraising.  You will not receive emergency equipment nor respond to the fire station in an emergency manner.  No formal training will be given nor will you be on the scene of an emergency call performing any emergency function.

2. TRAINING--West Virginia has placed restrictions and requirements on all of the fire companies in the state.  ALL FIRE FIGHTERS must meet the minimum of NFPA Fire Fighter I classification.  Fountain requires that this be met within three years of becoming a member.  Also our organization requires that you successfully complete the West Virginia Firefighter I course within one year of becoming a member.  Attached will explain the trainings that you will need to take and the limits of your activities until this training is completed.

3. READINESS--All members need to be active all year long and must follow the point system as attached.  Our by-laws do allow for leaves should time off be needed.  Member participation in keeping our company running is needed 365 days a year.  Procedures and strategies change a lot in the fire-fighting field.  Your knowledge of these changes is needed in order to stay on top of fire suppression needs.

4. DISCIPLINE--In October 1995 our current by-laws went into effect, giving members a better understanding of what the Fountain Fire Company expects from them.  By enforcing and adhering to these by-laws an enjoyable organization and one of the best fire fighting groups around should exist.  Also in 1995 a point system was also started.  The basics of our point system will be outlined in this application.  Under normal conditions the Fountain Volunteer Fire Company does not put members out of the company.  By the point system the members failure to participate or follow simple rules for the notifications of below points will cause the member to remove themselves from the company

5. PARTICIPATION--Further training’s and company involvement is encouraged.  Training for an officer, Fire Apparatus Operator, (after complying with the rules of the company and state), or even a WVU Fire Service Instructor is available to our members.

We welcome you as a candidate for membership and offer you the best of luck in whatever the future holds for you.

Sincerely,







Members of the Fountain








Volunteer Fire Company

RULES FOR JUNIOR FIREFIGHTER APPLICANTS
1. Junior fire fighters must be between the ages of 16 and 18 years of age.

2. Openings will be limited to 10 members,

3. Line officers and designated regular members will be in charge of the junior members.

4. Junior fire fighters company participation will not interfere with any school functions nor will a member miss school to participate in a fire company function.

5. The investigating committee and/or other line officers will meet with the parents/guardian of the junior applicant prior to being voted upon for membership.  The purpose of this meeting will be to make sure that the parents understand our rules and how they will apply to their minor child and to answer any questions that they may have.  The parents will also be advised of the rules for junior members and the response by the member during an emergency call.

6. Junior members must have the written consent of their parents or legal guardian before they can be voted upon for membership.  This written consent will be kept in their company file as long as they are a member of the company in any form of membership.

7. Junior members must adhere strictly to the by-laws as outlined in Section 5 Article 11 and to the rules for junior fire fighters.  Change to Junior members will adhere to all of the company bylaws and SOPs, especially Section 5 Article 11 which outlines the rules and regulations for Junior members

8. Junior fire fighters will not be permitted to be at the fire station during school hours or past 10PM on school nights.

9. During an emergency call the junior member will respond to the fire station and not the fire scene in a non-emergency manner.  At no time will they operate an audible signal or emergency lighting.  They will respond to the fire station and adhere to all of the traffic laws.  At any time the junior member is responded to the fire station in a vehicle that is operated by a non-member the response will be in a non-emergency manner and all traffic laws followed.

10. No junior fire fighter will be issued a key to the fire station until they are eighteen years of age and successfully completed Fire Fighter One and passed the six months probation.  No junior fire fighter will be at the fire station with out another member present except during calls.

11. No junior member shall operate any fire apparatus at any time.  Nor will they be permitted to use any of the following on a fire scene, rubber electrical gloves, any ladders, saws, air chisels, extrication equipment, pumps of any fire vehicle, enter a burning building, ascend ladders or operate high pressure hose lines, except during training sessions under the direction of trained and qualified fire protection personnel.

12. Activities of the junior members will be limited to training, first aid, clean up services at the scene of a fire after the fire has been declared under control by the incident commander, brush fire fighting may be performed under the direct supervision of a trained company member.

13. Junior members may ride the apparatus to an emergency call but in the event that a regular member shows up with proper training they must forfeit their position to the regular member. 

14. Once the Junior member reaches the age of eighteen they will be evaluated, given a move up test and then voted upon by the company to move to a regular member.  Once they become a regular member they will serve a second six months probation.
Signatures below will indicate that all person know, understand and agree to abide by these rules.


Applicant Signature
Date
Parent/Guardian of Applicant
Date


Fountain VFC Representative
Date
Parent/Guardian of Applicant
Date

RULES OF THE COMPANY THAT AN APPLICANT NEEDS TO KNOW AND UNDERSTAND
Prior to completing the actual application we need to make sure that a new applicant understands some simple rules that if not followed can get all involved into an ugly legal battle that none of us wants to be in.  And even worse a new or veteran member seriously hurt or worse.  These rules are for the members’ protection as well as the company and community.

RESPONSDING ON CALLS

JUNIOR MEMBERS WILL FOLLOW THE GUIDELINES IN ARTICLE 5 SECTION 11 OF THE BYLAWS.

Response to the station is to be done in a safe manner.  After completing the required training and the six-month probation with the company you may ask the Chief of the department for an emergency vehicle permit.  This permit gives you the legal right under West Virginia State law to operate a RED LIGHT AND AUDIBLE SIGNAL when responding to an emergency call.  You are not allowed to operate a red light and signal without this permit.  This permit can also be removed for you if misuse.  Before asking for one you need to understand what the law is on the operating of this “emergency warning device”.  For your safety it is recommended that you do not purchase this equipment until you have your permit.

WHERE TO RESPOND

All members are to respond to the fire station.  THEY DO NOT RESPOND TO THE SCENE, NOR DO THEY TAKE PERSONAL VEHICLES TO THE SCENE UNLESS THEY ARE AUTHORIZED TO DO SO BY THE OFFICER IN CHARGE.  NO MEMBER WILL PURSUE THE FIRE APPARATUS.

PARKING AT THE STATION

Parking at the station during an emergency can get congested.  We normally park on the side of the station at the rock bank.  But the circle around the fire station must also remain open at all times.  And we never block the doors of the apparatus.  For other activities at the station members normally park in the same areas.  Again we must keep the circle around the hall open to all traffic.

RESPONSE UNTIL TRAINED

JUNIOR MEMBERS WILL FOLLOW THE GUIDELINES IN ARTICLE 5 SECTION 11 OF THE BYLAWS.

As stated in the bylaws under the response until trained section.  New members will not respond on the first piece of apparatus to the scene of an emergency.  If only one apparatus responds then the new member will not be on it.  If on the second apparatus a trained member needs a seat and the seat is currently occupied by an untrained member then the untrained member will get off of the apparatus and let the trained member on the apparatus.

HAZARDOUS MATERIAL INCIDENTS

HAZ MAT CALLS.  UNTIL YOU HAVE HAD HAZ MAT AWARENESS AT THE MINIMUM YOU WILL NOT BE ON THE SCENE OF ANY HAZ MAT CALL.  IF YOU HAVE NOT HAD THE CLASS THEN DO NOT ASK TO GO ON THE CALL. 
REQUIRED TRAININGS

Trainings. Fire trainings take priority over EMS and any other training.  Until you have the required fire trainings the company will not pay for all other EMS, Rope, Swift Water Rescue, etc.  They will be at your own expense and will need the approval of the company to take the classes under Fountain Volunteer Fire Company.

TRAINING CERTIFICATES

Training certificates.  If you have any current training in the fire and Ems field we must have a copy of that training in your fire company file.  If we do not have the copy of the certificate then you do not have the training.  It is your responsibility to provide this to us.  Until we have it you are considered untrained.

DRIVING OF COMPANY VEHICLES

Company vehicles. You will not operate nor be trained to operate any company apparatus until all of the needed trainings are successfully completed for this and you have been a member for one year, and reached the age of 21 years.  After training you must be approved by the maintenance engineer and the fire Chief before driving on your own.  NO EXECPTIONS

USE OF COMPANY PROPERTY

Company Members may at times use some of the company property.  In order to do this you must be trained to operate the item wanting to be used.  Permission must be obtained from the person in charge of the equipment.  Example a pump is needed.  Permission must be obtained from the highest-ranking line officer available.  Table and chairs permission from the hall manager is needed.  This equipment is expected to be returned to the hall in the condition that it left and will be kept no longer than 24 hours.  In the event of an emergency and the equipment is needed it will be returned immediately.

TURNOUT GEAR

The company will provide you with a set of turnout gear.  This turnout gear will remain at the station unless on an emergency call or training.  It will not be carried in a member’s private vehicle or kept at the member’s residence.  In the event that there is a problem with your turnout gear you must contact the officer in charge of the gear or the activity to report this problem at once

COMMUNICATION EQUIPMENT

On seniority basis and dependant upon company activity a pager or plectron will be issued to new members.  In the event of a problem with this equipment report it to the person in charge of communications equipment.  Members are deterred from purchasing their own portable radios.  The company has plenty on the apparatus.  In the event that you feel that you need a portable you must first get permission from the company and the Mineral County 911 Center in order to make this purchase as you can not get a legal license to operate the radio and will be using these agencies license
The following articles were taken out of the current bylaws of the company.  These are company law.

JUNIOR MEMBERS WILL FOLLOW THE GUIDELINES IN ARTICLE 5 SECTION 11 OF THE BYLAWS.

ARTICLE 2, SECTION 12

RESPONSE UNTIL TRAINED

    All fire fighters who have not successfully completed WVU FFI or its equivalent (Certificate in company file required) shall abide by the following rules until this required class is successfully completed.  The rules are:

1. They will not respond on the first piece of apparatus to the scene of an emergency call.

2. They will not respond to the scene of any HAZ-MAT CALL.

3. They will not be allowed on the hose line of any call in any position nor will they enter a burning structure during initial fire suppression.

4. They will not operate nor be trained to operate any company vehicles until all classes recommended for NFPA Fire Fighter I are completed and all classes as required by the state of West Virginia and the Fountain Volunteer Fire Company are also completed.

5. They will not don breathing apparatus for any reason other than training.

     During this time before completing this training, the member can provide several support functions.  Examples include:  dragging hose, changing air bottles, getting needed tools, traffic control, assisting with water supply, etc.  The biggest job that they can do is to observe and learn our methods of operation, Sop’s and learn the location of equipment and its proper use.

     This policy is not to deter fire fighters from getting the job done but is a combination of things.  First it will allow the job to get done in a safe manner and will prevent injury to the fire fighter and their fellow fire fighters.  Second, these are the enforcing tools of the requirements as set forth by the State of West Virginia.  We receive funding from the state and the enforcement of or lack of enforcement of these requirements may jeopardize this needed funding.

ARTICLE 2, SECTION 13

FIRE FIGHTER TRAINING’S

    In order to comply with the requirements as set forth by the State of West Virginia and of NFPA guidelines, the Fountain Volunteer Fire Company has adopted the following Procedures for training:

The State recommends that ALL FIRE FIGHTERS meet NFPA Fire Fighter I classification.  These are the courses of training that you must successfully complete within three years in order to meet this recommendation:

1. West Virginia Fire Fighter I or an equivalent class (proof of completion is needed) within one year.  (See note after item 5)

2. Haz Mat Awareness

3. Fire Fighter Health and Safety

4. Basic first aid (minimum) or another medical class EMT, First Responder, etc. With certification current.

5. CPR (yearly refresher required)

******************************************************************************************

NOTE:  If, after one year, a member fails to take West Virginia Fire Fighter I, they will fall under one of the following:

1. If the member fails to take West Virginia Fire Fighter I for any reason other than work at their regular employer or personal illness, the member will be removed from the company until this class is completed.

2. If the member takes the class but fails to successfully complete the class after 1 year, the member will be removed from the company.

3. If the member takes the classes but fails more than once in a year, they will be removed from the company.

4. West Virginia Fire Fighter I has priority over other classes.  Example:  A member has just joined and has the option to take Haz-Mat or Fire Fighter I.  Fire Fighter I should be taken.

******************************************************************************************

     Upon completion of these classes, a copy of the class certificate is to be given to the Captain so it can be placed in the member’s file.  If we do not have this on file, we CAN NOT consider the class completed.

     Any member not meeting these requirements will not be permitted to do the following:

1. They will not respond on the first piece of apparatus to the scene of an emergency call.

2. They will not respond to the scene of any HAZ-MAT CALL.

3. They will not be allowed on the hose line of any call in any position nor will they enter a burning structure.

4. They will not operate nor be trained to operate any company vehicles until all classes recommended for NFPA Fire Fighter I are completed as well as any other classes for Fire Apparatus Operator as required by the state of WV or the Fountain Volunteer Fire Company.

5. They will not don breathing apparatus for any reason other than training.

     During this time before completing this training, several support functions can be provided by the member.  Examples include:  dragging hose, changing air bottles, getting needed tools, traffic control, assisting with water supply, etc.  The biggest jobs that they can do is to observe and learn our methods of operation and Sop’s and learn the location of equipment and its proper use.

     This policy is not to deter fire fighters from getting the job done but is a combination of things.  First it will allow the job to get done in a safe manner and will prevent injury to the fire fighter and their fellow fire fighters.  Second, these are the enforcing tools of the requirements as set forth by the State of West Virginia.  We received funding from the state and the enforcement or lack of enforcement of these requirements may jeopardize this needed funding.

ARTICLE 2, SECTION 12

PROMOTIONS AND PROBATION

     When a member joins the company they will serve a 6 months probation period.  

     After the six (6) month probation has been served, the probationary member will be voted on by secret ballot and must be found favorable by a 2/3-majority vote of the vote cast by eligible voting members present at a regular meeting.  In the event that more than one member is to be voted on they will be done one at a time and one ballot for each member.  If the member is found favorable, they will no longer be a probationary member and will receive all the rights of a member according to these by-laws.  Should the member fail to carry a 2/3-majority vote they will be removed from the company and will follow the procedures as outlined in Article 2 Section 5 of these by-laws.  (Amended January 22, 2001, amended xx-xx-xxxx

ARTICLE 4, SECTION 13

POINT SYSTEM

The following is the point system of the Fountain Volunteer Fire Company:

     To maintain active status a member must meet the following points per quarter; Meetings 12 points, Training 10 points, Emergency calls 15 points, Miscellaneous activities 10 points.  All of these are minimums to remain an active fire fighter in this company.

     Meeting the minimum points per quarter for fire fighters will result in 47 points total for the quarter.  Officers must meet the fire fighter minimum plus 5 additional points in any area per quarter, resulting in a 52-point minimum.  Any additional points will not be carried over into the next quarter.  Points are only counted in the quarter in which they occur. Quarters will end on the last day of March, June, September, and December.  Quarters will start on the first day of the following month.

     For a fire fighter to maintain all rights of an active member, a total of 228 points must be met during the calendar year.  All officers and officer candidates must meet a minimum of 250 points per calendar year.  The person in charge of the event will record all points and the Board of Directors of this company will maintain the point system.  The Board of Directors will have the final say in awarding points for any activity pending an appeal to the company.

     Any quarter in which a member fails to meet the minimum points needed will fall under the procedures outlined in Article 6, Section 1 of the by-laws.  Further failure to become active will fall under the procedures of Article 5, Section 4 of these by-laws. Points are awarded as follows:

MEETINGS

Regular Meetings..........................................................
5 points each

Short Meetings..............................................................
2 points each

Special Meetings
3 points each

Signing of minutes.........................
1 point (only if not present at the meeting)

TRAINING

All day training
10 points (1/2 attendance is required)



Company Training’s..............................................
5 points each

Misc. Training’s.......................................................
5 Points per session (example FF I & II upon 

                                                                                                          
successful completion)

Fire training’s

3 points each outside of company fire trainings

Medical Training
2 points per session 

EMERGENCY CALLS

Emergency Calls
3 points each if the alarm is sounded. 


*Members must be present before the paperwork is completed and must participate*

MISCELLANEOUS EVENTS

Fund-raising events
10 points (must participate for ½ event)

Committees
2 points for serving on a temporary committee

Officer
5 points per office per year

*Awarded at the end of the year of service—no partial points given*

Hauling of Water
5 points—1-5 loads


10 points—6-10 loads


15 points—11-15 loads


20 points—16 or more loads

*Points are awarded per day, when job is completed*

Outside Meetings
5 points per fire company related meeting

Work Details
5 points

2 points each for company miscellaneous activity.  Examples of these include:  fire demos, fire prevention week, parades, water battle, etc.  Basically any event that is open to the company and announced at a meeting.

     Extra/Misc. Jobs done for the fire company, 2 points each.  This does not include trash removal, as this is everyone’s job or doing the jobs of the office that you hold.  Counted examples include mowing of the grass, cleaning of the hall, waxing of the apparatus, etc.  No points will be awarded until the entire job/activity is completed.  This includes jobs that you do on your own to benefit the company.

APPLICATION FOR MEMBERSHIP

FOUNTAIN VOLUNTEER FIRE COMPANY, INC.

     Being desirous of becoming a member of your company, I hereby submit my application and a fee of $5.00 (five dollars).  I understand that fee is for the right to do a NCIC (National Crime Information Check) and or a FBI Background check and or a drivers license record investigation.  Should my application be rejected this fee will be returned to me. I understand and agree to the following:

1. I will be on six months probation and will receive a key only under the provision of the by-laws of the company.

2. I will successfully complete a West Virginia Fire Fighter I class within one year of becoming a member.  I understand that if I fail to do this I may be removed from the company as outlined in the company by-laws.

3. I agree to follow the by-laws and Sop’s of the Fountain Volunteer Fire Company and the directions of its officers.

4. It is also recommended that I meet NFPA Fire Fighter I Classification within three years of becoming a regular member of this company.

Full Name


Address


City____________________________________  State______________   Zip


Home Phone_____________________________  Cell Phone__________________________________________
E-mail


SS Number_________________________________________ Are you over 18 year old?____________________

Former address (if less than 5 years at current address)


Present Employer
How Long


Address
Phone


Job Title
Supervisor


Former Employer
How Long


Address
Phone


Job Title
Supervisor


Past fire company history

Any medical problems?__________ If yes please explain


Drivers License #________________________________State______________ Exp

Any violations in the past 3 years? _________ If yes please explain

Have you ever been convicted of a crime?_______ If yes please explain

Other organizations you are currently a member of at this time 

May we contact this organization______ If yes name and phone of person to contact

Attach copies of all certifications that pertain to fire company related activities.  Examples:  Fire Fighter I or II, EMS Training’s, CPR, etc.  Any past fire, EMS or other trainings will require a transcript from the issuing agency to verify the classes. No application without copies and transcripts of the certification will be reviewed.

How did you become aware of our organization?  Other members, newspapers, other 

References other than relatives or Fountain Fire Company members.  May we contact these people? ______
  Name                                                         Address                                                      Phone

  Name                                                         Address                                                      Phone

  Name                                                         Address                                                      Phone

  Name                                                         Address                                                      Phone

**************************************************************************************************
AUTHORIZATION FOR NCIC, FBI BACKGROUND, LICENSE RECORD

I__________________________ give my consent for a complete police check including a FBI background check or a NCIC (National Crime Information Check) and I understand that the Fountain Volunteer Fire Company, Inc. may reject this application for no given reason upon the decision of the membership committee or its members.

Fountain Volunteer Fire Company reserves the right to require finger printing by any law enforcement agency.  If this is required, please contact the law enforcement agency before going to make sure that an officer is available.
**************************************************************************************************
Why would you like to become a member of the Fountain Volunteer Fire Company?

Applicant’s signature___________________________________________________ Date


**************************************************************************************************
COMPANY USE ONLY THIS BLOCK

Recommended by Fire Fighter

Recommended by Fire Fighter

Investigated by_______________________________________&_______________________________________

Accepted________________   6 months Prob. ___________________  Rejected __________________________
Key Issued________________  By-laws Issued __________________ Section I ____________________________

Comments 


**************************************************************************************************

I, __________________________________do hereby promise to obey and to conform to all by-laws, rules and usage’s of this company.  I promise while on duty I will do all in my power to prevent the destruction of life and property.  I also promise to obey the commands of the officers.  I also promise that when I leave the company for any cause, I will return all company property in my possession to the company.”  Upon being sworn in, the member will sign a copy of this section for the company file.
Signature 

Document signed on _______________ the ___________day of ___________________ year of ____________.

Witness ___________________________________________________________ Date _____________________

Witness ___________________________________________________________ Date _____________________
NOTES OF MEETING HELD WITH APPLICANTS PARENT/S OR GAURDIAN

DATE HELD 
  LOCATION 

ATTENDEES OF FIRE COMPANY 


PARENT(S) OR GAURDIAN 
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