6-14-10

Proposed completion of bylaws – Submitted by the Bylaws Committee: Joe Williamson, Joel Wolff, Doug Day, Charlie Compton, Keith Paridiso, Don Funk

Article 4 – Member Conduct/Suspension

1.1 All members while on Fire Company property or business shall conduct themselves according to the RTFC By-Laws at all times.  Any member(s) witnessing any other member(s) behaving or conducting themselves in a manner of conduct unbecoming a firefighter shall be permitted to prefer charges.  All charges shall be submitted in writing to the Chief or President within 7 days of the incident and the member charged must be provided notice within 3 days of charges being filed

1.2 The Chief or President shall have the power to immediately suspend any member.  

1.2.1. Any Member charged or convicted  with the use of illegal, controlled, or dangerous substances shall be immediately suspended from the Company.

1.2.2. Any Member operating Company equipment or attending fire calls while intoxicated, as defined by State Law, shall be immediately suspended from the Company.

1.2.3. Any Member charged with Federal, State, or Local criminal charges shall be immediately suspended from the Company pending outcome of legal proceedings.  

1.2.4. Should member be found not guilty or charges dropped, member shall be immediately reinstated with full membership privileges upon notification to the President or Chief.  Any member found not guilty or charges dropped shall have been considered on Administrative Leave for the time period while on suspension.

1.2.5. Any member placed on suspension is not permitted on RTFC property or attend any company function without prior approval of the Chief or President.

1.3 A review committee consisting of a quorum of the three Chief's, President and Vice President shall review and investigate all charges within fourteen (14) days of receiving the charges and decide if any further action is required.  From this review the charges can be dropped,  a written warning can be issued,  member(s) can be placed on suspension or recommend termination  from the Company.  The results of the review must be conveyed to both the complainant and the charged within 3 days.

1.4 The membership shall only vote on any recommendation of termination or suspension greater than 6 months.  The vote shall be a simple majority by secret ballot of active members present (as defined in Article 1 Sections 4, 5, 6, & 7).

1.5 During suspension from the Company, the member is not permitted in or on any fire company property. 

1.6 At the next Regular Business Meeting the Chief or President shall present a written report of the incident to the Company. He/She will include in their report any charges or penalties imposed on the member. 

1.7 The member on suspension has the right to request a special meeting of the Executive Committee to appeal the ruling of the review committee. The member will be permitted on Company property to address the charges.     The appeal must be filed in writing to the President or the Chief within 72 hours after receipt of the review committees ruling.  The decision of the Executive Committee shall be final.

1.8 All charges along with the outcome shall be placed in a members personnel file.

ARTICLE 5 -- MEETINGS

Section 1  Regular Business Meeting

1.1 The Regular Business Meeting of the Fire Company shall be held on the second Monday of each month at Station 21-1 and shall be called to order promptly at 7:00p.m. 
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1.2 In the event that any meeting night shall be a legal holiday, that meeting shall be

held on the following Monday, to be called to order promptly at 7:00p.m.

1.3 The Regular Business Meeting shall follow the written agenda prepared by the Executive Committee.

1.4 All Committee Chairpersons and Line Officers shall present to the Secretary a written report on their activities for the previous month.

1.5 Any member wishing to present new business shall prepare a written request to the Executive Committee prior to its monthly meeting.

Section 2  Annual Meeting

2.1 Shall be held once per year prior to the regular business meeting held in January.

2.2 Shall require a written report from all Officers and Committee's containing a summary of the previous year.

2.3 The Treasurer shall submit a detailed report containing the financial state of the Fire Company.  This report shall contain all budget items and whether they were under or over budget.

Section 3  Special Meeting

3.1   
 A Special Meeting shall be called by the President upon receiving the written request of five (5) Members stating the reason(s) for the desired meeting.  The Company can also request a special meeting during any regular monthly business meeting.

3.2
The minimum time between requesting a Special Meeting and the date of the meeting shall be seven (7) days, unless a majority vote of the Company votes otherwise.

3.3
Notice of the special meeting shall be posted at all stations at least 7 days prior to the date of the meeting when possible.

3.4
 Discussion shall be limited to the subject(s) of business for which the Special Meeting was intended.

3.5
All other business or discussions shall be deemed out-of-order.

Section 4  Quorum

4.1 A quorum for all meetings shall consist of a minimum of ten (10) Active Members as defined in Article 1 Sections 4, 5, 6, & 7.

Article 6 – Credit For Missed Drills and Meetings

Section 1  Credit when ill or working

1.1 A Member shall be excused from drills if said Member is ill or working. The total number of accepted excuses is not to exceed five (5) per year.

1.2  A Member must give written notification to the line officer in charge of attendance ( Article 3 section 5 ; 5.5.3) to be given credit for having attended drills while he/she is absent.

1.3  A Member will be given credit for a meeting, drill, or fire call while on Raritan Township Fire Company business.  This shall include attending fire classes at an accredited fire school. Written notification for drills or calls must be given to the line officer in charge of attendance prior to attending the class.  Written notification for meetings must be given to the Recording Secretary prior to attending the class.

1.4 Credit given for work or illness will be applied toward qualifications for Line Officer, LOSAP,  and active membership.
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Section 2  Make up drills

2.1 
Members shall be permitted to make up to 5 missed drills by performing extra work for the Company, with prior approval of the Chief or President.  

2.2
Members must submit a written request to the Chief or President and receive approval prior 

to work being completed and credit being received.  If approval is granted, the Chief or President must inform the line officer in charge of attendance prior to the next regular business meeting of the RTFC.

2.3
Make up drills shall be limited to 5 (beyond the 5 found in section 1 of this article) during the year (members cannot earn greater then 100% for drills).

2.4
Make up drills will be used in members end of year percentages for determination of active membership and LOSAP calculations of eligibility.

2.5
Make up drills would only be applied to retaining active membership and shall not be applied to the requirements for running for office.

Article 7 - Leaves of Absence

Section 1  Types of Leave

1.1 The members of the Company shall be granted five types of leaves of absence: medical, personal, or administrative, school, and military.

1.2 All R.T.F.C. pagers, radios ,PPE, and uniforms must be turned in to a chief fire officer or senior line officer before leave will be granted.

1.3 Members on leave shall not hold any office in the company.

1.4 During leaves of absence, the member is maintained on the roster of the Company, but no credit is earned towards eligibility for office, towards voting privileges or LOSAP.  Members shall not receive credit for missed meetings, drills, or fire calls.

1.5 It shall be the responsibility of the member to inform the Company of his/her intention within 30 days of when a leave has ended. If, within sixty (60) days of end of Medical or Personal Leave, the member has shown no participation and has not extended the original leave, the member shall be terminated from the Company for lack of interest.

Section 2  Medical Leave

2.1 Member shall be granted a Medical Leave by submitting a physician’s note to a chief officer and the Health Safety Officer.

2.2 Members who are on Workman's Compensation or Disability Insurance for any reason are automatically placed on Medical Leave.  Raritan Township does not recognize any “light duty” classification.

2.3 Members on medical leave shall not respond to fire calls or participate in drills until they have provided the Company in writing a return to full duty signed by a physician and approved by the Township.

2.4 Members on Medical Leave must complete all Company yearly mandatory classes before responding to any fire calls.

2.5  All gear must be left in assigned station.

Section 3  Personal Leave

3.1 Member requesting a Personal Leave shall submit a letter to the Recording Secretary and Chief, stating the starting and ending dates and the reason for the leave.

3.2 A Personal Leave shall only be granted to active fire members.

3.3 A Personal Leave will not be granted for less than one (1) month or for more that six (6) months. A Personal Leave may be extended only once by submitting a new leave of absence request.

3.4 Any member on Personal Leave shall not attend meetings, calls or drills.

3.5 Any Member on Personal Leave must complete all Company yearly mandatory classes before requesting permission to respond to calls.
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3.6 All gear must be left at assigned station.

3.7 Any time spent on personal leave shall not count towards a members longevity.

Section 4    Administrative Leave

4.1 Any member shall be placed on Administrative Leave for not completing the mandatory yearly in-house training within the time frame developed by the Line Officers.

4.2 Members on Administrative Leave are to concentrate their efforts on successfully making up the classes that have been missed.

4.3 Members on Administrative Leave may not respond to fire calls or participate in drills, but may attend meetings with no voting privileges and other Company functions.

4.4 An Administrative Leave cannot extend beyond one (1) month. Members not successfully completing classes within this period shall be terminated from the Company due to a lack of interest.

4.5 No member shall be permitted to use a personal leave to extend an administrative leave.

Section 5   School Leave

5.1 School Leave shall be for any Active Member who is attending a University, College, or Technical School and thereby missing drills and  meetings on Monday Nights.  

5.2 To apply for school leave a letter must be submitted to the Chief at least 2 weeks prior to starting leave.

5.3 Any member applying for school leave will not receive credit for any meetings, drills, or calls missed.  School leave is only to ensure the company is aware and so the member may stay in good standing with the company.

5.4 Any member on school leave is permitted to respond to calls, meetings, or drills when available (ex. Home on a break) and receive credit for such calls, meeting, or drills provided the member has completed all mandatory training requirements.

5.5 Any member who is planning on running calls during a break while on school leave must contact a chief prior to resuming calls.

5.6 School leave shall not be granted for more than 6 months at a time.

Section 6
Military Leave

6.1 Members who plan on entering active duty in the Armed Forces of the Untied States shall request a Military Leave via a letter to the chief at least two (2) weeks in advance. 

6.2 Members will be granted military leave in accordance with United States code 38 U.S.C. 2021 regarding veteran benefits and re-employment rights.

6.3 Members shall not receive credit towards Life Membership while on Military Leave.

6.4 Any member on Military Leave and home on leave is permitted to respond to calls provided that the Chief was informed and approved and the member has satisfied their mandatory training.

6.5 A member is entitled to be restored to active membership if the total of such person's military service does not exceed five (5) years, unless the service in excess of five years is at the request and for the convenience of the Federal Government.

Article 8 – Committees

1.1 The Company can establish committees at any regular business meeting as it deems necessary.

1.2 All committee records and materials shall be transferred for one committee head to the next.

1.3 Upon dissolution of any committee all records and materials shall be turned over to the Vice President.
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Article 9  Repealer

1.1 All other By-Laws or Amendments previous to the adoption of these By-Laws are hereby repealed.

Article 10 Amendments to the By-Laws

1.1 These By-Laws maybe altered or amended at any regular business meeting by an affirmative vote of two thirds (2/3) vote by secret ballot of active members present, provided that notice has been given in writing at a previous regular monthly meeting.

1.2 Any amendment that does not receive a 2/3 vote shall not be eligible to be brought back before the Company for a period of 6 months.

1.3 Any amendment must be posted in all 3 fire stations 2 weeks prior to a vote being taken at the next regular business meeting.

Article 11 – Dissolution

1.1               This Company shall not be dissolved as long as fifteen (15) Active and Life

Members wish the Company to continue.

1.2                If dissolution occurs, all equipment and all real estate will be turned over to the Township.
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