SIMPSONVILLE RURAL FIRE PROTECTION AND

RESCUE SQUAD DISTRICT

NEW VOLUNTEER MEMBERSHIP GUIDELINE




Guideline Number 107
PURPOSE:
 To give the New Volunteer Applicant the needed information to become a volunteer member of the Simpsonville Rural Fire Protection District.

SCOPE: This policy shall apply to anyone seeking Volunteer Membership with the Simpsonville Rural Fire Protection District. Membership shall not be denied for reasons of race, sex, religion or creed.

Definitions: 

Reference Standard Operating Guideline Number 102

REQUIREMENTS:

1.) The applicant must be 18 years of age.

2.) The applicant must have a high school diploma, GED or currently enrolled in a program to achieve a diploma or equivalent.  Life experience or work experience can be substituted (on a case by case basis).
3.) The applicant shall live within the Simpsonville Rural Fire Protection District or no more than two (2) road miles from the Simpsonville Rural Fire Protection District boundary lines. The Fire Chief or Designee of the Simpsonville Rural Fire Protection District will make the determination if the applicant is within the above mileage requirement.

4.) The applicant shall fill out a membership application (SRFPD-01) 
   
     and a Police Record Check Release Sheet (SRFPD-02).

5.) The Chief or his/her designee will process the application and 

     conduct the proper background investigation of the applicant. The background investigation will be reviewed for felonies, arrests, and driving records, including DUI.

6.) Applicants that undergo background checks that have a felony, have history of and/or are currently suffering from alcohol or drug dependency will NOT be accepted for membership. A DUI within the last 5 years will also result in the rejection of the application.
7.) Once the completion of the background investigation, the Fire Chief or Designee will inform the applicant of the results. If there is an issue with a felony, arrest, alcohol or drugs, the applicant’s application will be rejected. If there are no issues, the applicant will be informed what is expected for them to move forward with the Simpsonville Rural Fire Protection District.

8.) Upon the completion of a successful interview, the applicant must undergo a medical evaluation per NFPA 1582, Standards for Medical Requirements for Firefighters.  The medical evaluation will be conducted at Max Care in Shelbyville at the expense of the fire district.  A current NFPA compliant will be accepted after Dr. Smith has reviewed it.
9.) Applicants who successfully pass the requirements of the medical examination will be introduced to the general membership by the Fire Chief or designee at the next regularly scheduled meeting.

10.) The Fire Chief or Designee will post on the bulletin board at the primary station, the announcement of new application. The announcement will remain on the bulletin board for the length of the probation.

11.) The applicant will commence to participate in the Volunteer Incentive Program starting at the next regularly scheduled meeting after announcement to general membership.

12.) The Probation period will consist of a 6-month time frame from the time the application was approved by the Fire Chief or Designee to be posted. The applicant shall be required to make 50% of the regularly scheduled trainings per month with one being (1) regular Monday night training. Exception to this rule due to employment will be reviewed on an individual bases. A majority vote of the Upper Command Staff must approve any exceptions. 

13.) While on probation, the applicant may NOT vote on any departmental issues.

14.) Applicants will be issued turnout gear based on the availability. Applicant’s turnout gear once issued must stay at his/her respective station until he or she is a regular volunteer firefighter. Then the applicant may keep their turnout gear with them. All issued equipment is property of the Simpsonville Rural Fire Protection District. The firefighter will be billed for any equipment not returned upon the request of the Fire Chief or designee at its full replacement cost, shipping and/or any legal fees. 

15.) Applicants will NOT be issued any pagers until they have completed their minimum basic 20 hours required by the Kentucky Fire Commission and completed a ninety (90) day probationary period. The exception to this will be at least 2 years experience with another department as long as you become a member in the same calendar year you left the other department.  Applicants that fall into this line item will have to complete 5 hours of training to get familiarized with our Standard Operating Guidelines.
16.) Applicants will NOT be able to ride out on fire apparatus until they complete the basic 20 hours required by the Kentucky Fire Commission and complete practical hands on exam to show their competency. 
17.) The Fire Chief or Designee will then advise applicant which apparatus they are able to respond on and if there are any other restrictions. The Fire Chief or Designee will also address the applicant’s progress during this meeting.

18.) The applicant will NOT be allowed to have any emergency warning devices on their vehicles until the six (6) month probationary period is complete. Any response will be made in a non-emergency manner, the non-emergency manners means obeying all traffic laws.

19.) The only outside training the applicant may attend is with a neighboring department for obtaining the basic and minimum hours the Kentucky Fire Commission requires, until they have completed the entire six (6) month probation period.

20.) Applicants who do NOT successfully complete the entire application or probation process, will not be allowed to reapply for a period of one (1) year from the time the application was denied. 

21.) The Upper Command Staff may extend the probation period of an individual in those cases that the Fire Chief deem appropriate.

22.) All new probationary members shall be required to produced a copy of a valid State of Kentucky Driver’s License and a copy of their Automobile  Proof of Insurance to be keep on file at all times while a member of the Simpsonville Rural Fire Protection District. 

23.) Applicants, as well as all classified fire fighters, will periodically have their driver’s license records checked for infractions. Insurance coverage will also be checked on a periodic basis as well. The Upper Command Staff will review the infractions and may enforce disciplinary action, up to termination, if deemed appropriate.  

Walter C. Jones 

Fire Chief, Simpsonville Rural Fire Protection District
